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Confidential to the Sancta Maria College Board of Trustees 

 

THIS PAGE IS TO BE COMPLETED BY THE APPLICANT AND GIVEN TO EACH REFEREE 

 

 

Dear ____________________ 

 (Referee) 

 

I am an applicant for the position of Director of Sport at Sancta Maria College, Flat Bush and I have named 

you as a confidential referee.   

 

 

Please forward the completed Referee’s Report to: 
 

Theresa Ganias (Principal’s PA) 
Email   employment@sanctamaria.school.nz 

 

 

Referee reports must be received by 30 June 2021  (Wednesday) 

 

Thank you. 

 

________________________ 

(Applicant Signature) 

 

 

 

 

 

 

 

 

 

Name of Applicant ________________________________ 
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Name of Referee ________________________________ 

 

Home Phone: ___________________   Mobile Phone: ____________________ 

 

Work Phone: ___________________   Email: __________________________ 

 

Relationship to the Applicant:  

 

 

 

 

How long have you known the applicant?  

 

 

 

 

 

Are you prepared to be contacted by telephone or email to follow-up on the information contained in 

this report if necessary? 

 

 

 

Yes   No 

 

 

 

 

 

 

 

________________________ 

(Referee’s Signature) 
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1 What is your relationship to the applicant?  How long have you known them?  What 

opportunities have you had recently to see them at work? 

 

 

 

 

2 What are the main reasons that they will stand out as being an excellent candidate for this 

position? 

 

 

 

 

3 Do you have any concerns about their ability to be a Director of Sport?  What is their Achilles’ 
heel?  Weaknesses?  Comment on the applicant’s ability to develop any areas of weakness or 
lack of experience. 

 

 

 

 

4 If you were in our position, would you appoint him/her to this role?  Why or why not? 

 

 

 

 

5 Please comment on the applicant’s commitment and willingness to support the high standing 

reputation of the school and its Special Catholic Character values and ethos. 

 
 

 

 

SUMMARY 

OUTSTANDING 

NO 

RESERVATIONS 

HIGHLY 

RECOMMENDED 

 

RECOMMENDED 

RECOMMENDED 

SOME 

RESERVATIONS 

NOT 

RECOMMENDED 

How would 

you rank the 

applicant for 

the position? 

     

 

 

Why have you selected this ranking? 

 

 

 

Thank you for taking the time to complete this report.  Your contribution to the appointment process is greatly appreciated. 

 

 


